222.21 MEDICAL LEAVES OF ABSENCE

During an extended illness or disability, administrators, principals, psychologists, supervisors
and other special employees not covered by a collective bargaining agreement may elect to use
their accumulated sick leave or may elect an unpaid medical leave of absence, at their discretion.

If the option of an unpaid medical leave of absence is selected, the administrator may be eligible
for long-term disability payments under the long-term disability insurance program paid for by
the Board of Education.

Administrators electing to take an unpaid medical leave of absence shall be responsible for the
payment of medical, dental, and life insurance premiums in accordance with established
procedures following utilization of available sick leave.

The Board of Education shall pay the insurance premiums for administrators who continue to use
their accumulated sick leave, for as long as accumulated sick leave is available.

LEGAL REF.: Section 103.10 W.isconsin Statutes

Family and Medical Leave Act of 1993

APPROVED: January 13, 1997

REVISED: December 11, 2000
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