222.1 ADMINISTRATOR COMPENSATION PLANS

Administrators should be adequately compensated, based on their performance in specific
assignments, their overall contribution to the education of district students and their potential
value to the school system. Every reasonable effort will be made to maintain the organization
and the administrative and supervisory personnel necessary to implement this policy.

Administrator salaries shall be determined annually at a special Board of Education meeting.

The number of administrators, the terms of their contracts, and the nature of their assignment
will be determined by the Board of Education as recommended by the Superintendent.

Twelve-month administrative employees are encouraged to utilize their full vacation allowance
during the course of each contract year. Twelve-month administrators may carry over up to ten
vacation days to the following year with the Superintendent's approval.
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